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Committee Meeting
Tuesday, January 7, 2025
A. PRESENTATIONS AND QUESTIONS

Information Technology Refreshed Update — Cody Henschel

B. ITEMS DISCUSSED

1. Audit Committee Responsibilities
The Committee agreed to refer this item to the Chair/Vice-Chair for consideration of next steps
regarding future Board planning work on this topic.

C. ITEMS FOR RECOMMENDATION

No Items.

&

ITEMS FOR INFORMATION

Claremont Urban Rec Volleyball Proposal

2024/25 Amended Budget Process Update

Fiscal Forecast

Letter from Minister of Education re Cyber Security 29Nov2024

S




Finance, Facilities and Technology Committee
Report to the Board Meeting — January 15, 2025

E. FUTURE AGENDA ITEMS

2024/25 Amended Budget (February/March)

Budget Process Consultation Plan (February)

Report from Budget Advisory Committee (February)
Risk Management Report (February/March)



S/ANICH SCHOOL DISTRICT 63 (SAANICH) BRIEFING NOTE

2125 Keating Cross Road, Saanichton, BC Canada V8M 2A5
SCHOO LS Phone: (250) 652-7300 Fax: (250) 652-6421 saanichschools.ca

To: Finance, Facilities & Technology Committee Prepared By: Jason Reid
Secretary Treasurer

Subject Audit Committee Responsibilities Date: Dec 19, 2024

Purpose and Background

The purpose of this briefing note is to support further discussion by the committee regarding audit
committee responsibilities.

Audit committee responsibilities were discussed by the FF&T committee on June 11, 2024. This
discussion referenced the powers and duties of the committee as currently outlined in Policy 7 (Board
Committees), and Grant Thornton’s Not-for-Profit Audit Committee Guidebook (attached to this
briefing).

Following the committee meeting, at the June 19, 2024 Regular Board Meeting the following motion
was carried:

“On the Finance, Facilities & Technology Committee Agenda add under Future Agenda Items:
Discussion of Audit Committee Responsibilities.”

Next Steps

The next steps are for the committee to continue its discussion about audit committee responsibilities
and to provide further direction to staff if required.

With Respect,

Jason Reid
Secretary Treasurer

JR/klg

Attachment: Grant Thornton’s Not-for-Profit Audit Committee Guidebook


https://saanichschools.ca/saanich-schools/policies-procedures/board-policy-handbook/policy-7
https://saanichschools.ca/saanich-schools/policies-procedures/board-policy-handbook/policy-7

o Grant Thornton

An instinct for growth’

Not-for-profit audit
committee guidebook




Contents

The not-for-profit audit committee’s guide to protecting your organization’s reputation
Accountability and independence: Guiding principles of the audit committee

Basic roles and responsibilities

The insider’s perspective: Working within a not-for-profit organization

Working with the external auditors

The monitoring function of the audit committee

Appendix I: Selecting the external auditors

Appendix II: Sample audit committee charter



The not-for-profit audit
committee’s guide to protecting
your organization’s reputation

Your organization’s most valuable asset is its reputation, Understanding that your role as an audit committee member
and that reputation must be able to withstand today's is both rewarding and challenging, Grant Thornton LLP has
increased scrutiny. As an audit committee member, you created this guidebook to provide an overview of the

are a guardian of that precious asset. composition, functions and duties of an audit committee.
Audit committees exist to help the board maintain the We are committed to providing outstanding service to meet
organization’s overall integrity, financial credibility and the audit, tax and advisory needs of our not-for-profit clients.
long-term viability. A sharpened focus on accountability, For more detailed information and answers to your questions,
transparency and risk management has brought the role contact our charity and not-for-profit professionals.

of the audit committee into the public eye. Ensuring that the
organization prepares accurate financial statements, exercises
responsible financial management, maintains compliance with
laws and regulations, and manages operating risks effectively
are critical tasks for every audit committee member.

Grant Thornton
National Charities and Not-for-Profit Group
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Accountability and
independence: Guiding
principles of the audit committee

Not-for-profit organizations (including charities) are under
scruting as never before. From donors to grantors to members
to regulators to the media, the expectation thot not-for-profit
organizations will achieve their mission wisely and cost-
effectively has never been greater. Audit committees are
charged with the critical role of assessing their organization’s
capability to discharge its fiduciary duties effectively,
accurately and with integrity.

At the national level, the Canada Revenue Agency (CRA) has
demonstrated a strong interest in organizations’ compliance
with tax laws and regulations. The review of more than 1,200
not-for-profit organizations to determine if they were acoumulating
“profits” impacted many organizations across the country; the
CRA’s charity directorate audits of political activities are still a
fresh experience in many minds; and if you are a recipient of
federal government financial support, your granting ministries
and agencies are also subject to accountability changing
government mandates.

Itis important to understand that the tax-exempt status of

your organization is seen as a significant form of government
subsidy, carrying with it the responsibility for ethical behaviour
and compliance. The regulators can and will act if they perceive
possible misuse of funds. They do respond to media “reports”
and sensationalism.

News organizations and self-appointed watchdogs and ratings
agencies will report any real or perceived transgression by a
not-for-profit organization and its directors/trustees or staff.
Boards do not want any distraction from the achievement of
their organization’s mission; therefore, they too are setting
higher standards for governance and financial practices.

The audit committee’s work can greatly assist the organization’s
leadership in meeting the heightened expectations of today's
increasingly stringent climate.

The guiding principles of the audit committee can be summed
up in two words: accountability and independence.
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Accountability
A not-for-profit organization is accountable to its stakeholders.
Those stakeholders rely on the organization to protect its
reputation and to properly and prudently use the monies it

i ge contracts.

fees, donations, grants or

In addition to being accountable to its stakeholders, the
organization has a much broader responsibility to society at
large because of its tax-exempt status. Tax exemption is a way
to recognize the societal value of the services the organization
delivers. It is also a method by which all taxpayers underwrite
those services. In effect, every taxpayer is a stakeholder in
your organization.

In order to govern effectively, the board must verify that
management has adopted financial practices that are compliant
with regulations and best practices, and that adhere to high ethical
standards. The cudit committee’s primary role is to instill confidence
in stakeholders that the organization’s financial and tax status,
internal controls, risk management and compliance procedures
allow it to fulfill its mission and achieve long-term viability.

Independence

The audit committee is charged with ensuring that management
is conducting business on an arm’s-length basis with all parties
and avoiding conflicts of interest and inside dealings. To carry out
this charge effectively, the audit committee must be independent
of both management and the external auditors. The audit
committee concerns itself with three facets of independence:

+ The external auditors’ opinion on the financial statements
must be based only on its independent professional
judgment, without improper influence from management.

Where present, the organization’s internal auditors must be
independent from management and able to report problems
and findings openly to the audit committee.

+ The organization’s board members and management must
be independent from vendors. If overlapping financial
interests or personal relationships exist, they must be fully
disclosed, and the appropriate personnel must recuse
themselves from discussions and voting on related matters.
The board needs to approve a plan to monitor the conflisted
relationships so that they do not create bias in business
decision-making.

Basic roles and

First, the audit committee represents the board in

responsibilities

significant tax risks (including GST/HST) and tax
positions on particular transactions

relationships with affiliated organizations

disaster recovery plans

adherence to donor and grantor requirements
{especially unusual or problematic gifts)

inquiries from provincial and federal regulators and

overseeing all material aspects of the i
financial reporting, accounting policies and internal
controls that promote good financial stewardship.

To ascertain whether the organization is exercising proper
stewardship over its assets, the audit committee must understand
the organization’s financial management practices, as well as
monitor management’s corrective actions with respect to the
findings of the internal and external auditors’ relating to the
organization’s internal controls and regulatory compliance
procedures. While the design and implementation of internal
controls are the responsibility of management and the finance
committee, the audit committee monitors their completeness.
These activities are meant to safeguard the organization’s
assets, promote the reliability and accuracy of its financial
reporting and mitigate the risk of fraud.

Second, the audit committee is often the board committee
primarily responsible for inquiring into how the organization’s
business risks are being planned for and managed.

Other board committees—such as investment, finance, governance
or program—will have a role in overseeing specific areas of risk;
however, it is usually the audit committee that asks the overarching
questions that help determine if the planning for those risks, as
well as the internal controls governing them, are adequate.

Todo this, the audit committee should understand the organization's
risk profile in terms of governance, personnel, financial, process
and operational, regulatory compliance, technology, economic,
legislative, competitive, and fraud risk. Spesific areas to address
include the following:

« investment practices

pleteness of filings

insurance/litigation claims and adequacy of coverage

vulnerability to technology breaches from outside
the organization

leadership’s adherence to conflict-of-interest policies

risks assoiated with various financing agreements
and structures

overall organization profile compared with industry
standards and unclaimed property reporting
The business risk tasks most commonly assigned to an audit

committee cover a range of business risk assessment and
mitigation concerns:

understanding the comprehensive assessment of the business
and reputational risks faced by the organization, along with
assessing management’s plan to manage those risks

holding management—including the CEO—responsible

for the effective design and implementation of an internal
control structure over financial reporting, nonfinancial
reporting, asset stewardship, compliance with laws and
regulations, protecting personal employee identification
and information, and private and confidential employee data

providing to the internal and external auditor open acoess
to the audit committee for discussion of issues, concerns
and scope of work

oversesing the whistleblower policy and process and confirming

that employees have a confidential way to report concerns
regarding fraud, financicl impropriety and misuse of funds

creating an appropriate tone from the top
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Third, the audit committee plays a pivotal role in
overseeing the organization’s audit (internal and
N : y
) and

Every not-for-profit organization must comply with applicable
tax, legal, ethical and regulatory requirements. For not-for-profit
organizations, regulatory standards dictate financial, billing,
safety, employment, grants and contracts, spending and
investing practices. In addition, most not-for-profit organizations
must adhere to regulations specifying how they carry out

their programs and what types of matters must be reported

to regulators.

An effective audit committee must have a basic understanding
of the compliance standards that affect the organization and
how the organization adheres to those standards. The audit
committee also needs to know which regulatory matters are
assessed by the auditors and which, because they fall outside
the scope of financial management, are instead managed by
program staff. In most instances, it is the audit committee that
inquires into the role of the organization’s compliance officer
and ascertains that key committees and the board are kept
informed of pertinent issues.

The audit committee is also responsible for overseeing the external
{and internal) audit functions. Audit committee members should
meet with the organization’s external auditors at least twice a
year—once to discuss the audit workplan and once to review
the audited financial statements and audit findings and make
a recommendation to the board for their approval. It is best
practice to have internal audit attend all audit committee meetings.

The audit committee is commonly assigned the following tasks
in this area:

External audit

» recommending to the board of directors, and in turn to the

members, retention or selection of new external auditors (note
that the members approve appointment of the audit firm)

discussing the propriety of financial statement presentation
and the adequacy of footnote disclosures

reviewing disclosures in financial statements to confirm clear
and appropriate communication of financial information

reviewing and approving the scope of the workplan for
the internal and external audits

reviewing findings of external audits and associated
control issues

receiving and acting upon the results of the audits

requiring follow-up and corrective action plans to be
presented by management

monitoring implementation of management letter and
audit recommendations
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reporting to the board the results of the audits

recommending to the board approval of the audited
financial statements (note that the board approves the
audited financial statements)

evaluating the performance of the auditors

reviewing and approving the contract for any non-audit
services provided by the external auditors

resolving disagreements between the external auditors
and management

Compliance

« reviewing internally and externally produced reports on
the organization’s compliance with laws and regulations
that have a direct and indirect effect on financial reporting,
and on compliance with the organization’s internal policies
and procedures that are designed to ensure compliance

« reviewing the T3010 (Charity) or T2/T104U (Not-for-Profit)
returns that are filed with the CRA

making certain that conflict-of-interest and code-of-ethics
policies are implemented and applicable to employees and
the board

reviewing significant conflicts of interest and related-party
transactions

ensuring the existence of whistleblower procedures through
which stakeholders, including employees, can raise concerns
without fear of retaliation

ascertaining that a record retention policy is in place
and being followed

Many smaller organizations have joint audit and finance
committees even though best practice is the establishment

of a separate standing audit committee.

The role of an audit committee is quite different from that of

a finance committee. A finance committee’s principal task

is the approval and monitoring of the budget and financial
results; performing this function requires individuals who
understand the organization’s programmatic structure and
mission. An audit committee, however, views the organization’s
financial reporting, disclosure, compliance, internal control
and risk processes from a critical perspective to understand
and assess organizational weaknesses.

Aboard-approved charter should spell out the audit committee’s
exact authority and responsibilities. (For an example of an audit
committee charter, see Appendix IL)

Given the audit committee’s charge to oversee compliance,
financial reporting, fiscal stewardship and business risks—
essentially acting as the conscience of the organization—many
organizations’ charters include the authority to conduct special
investigations and engage experts when circumstances reqire.

The cudit committee is generally composed of three to five
members, the majority of whom should be board members
(as they are acting for the board). Audit committee members
who are not on the board can serve effectively and in many
instances can serve as accounting or financial statement
experts if no board members have those qualifications.

All audit committee members should be independent of the
organization's management; that i, they must not accept,
directly or indirectly, any salary or compensatory fees from
the organization.

As a general rule, the board treasurer should not serve

on the audit committee. The audit committee monitors the
organization’s financial results, thus creating a conflict of
interest with the role of the treasurer. Sometimes there is
an overlap between members serving on the audit, finance
and investment committees. If such an overlap oceurs, it is
important that it be kept to a minimum and that there is no
overlap for the majority of audit committee members.

Furthermore, in order for the audit committee to act as

the conscience of the organization, it is important that it

be independent of relationships that could compromise this
integrity. Therefore, it is best that no officers of the board
serve on the audit committee and that participation of other
committee members be limited.

knowledge of the primary activities and operations
of the organization

a solid grounding in business and finance

a good understanding of internal control concepts

financial literacy (i.e., an understanding of basic
financial terminology and the ability to read and
interpret financial statements)

knowledge of business risk and the ability to link key
operational and financial risks to related controls and
control processes

an understanding of compliance issues unique to
the organization

One or more members should be a financial expert, possessing
professional knowledge of financial reporting and internal
controls over financial reporting. Ideally, the financial expert
should have specific knowledge of financial reporting practices
used by not-for-profit organizations.

Of course, the supply of individuals with such backgrounds

will vary considerably from one organization to the next. If your
organization does not have board members with a financial
background, you should actively recruit bankers, accountants
and other financial professionals to fil this need.

Itis very important for audit committee members to possess
the skills to listen and actively question what they are told. The
audit committee members must be able to maintain a healthy
skepticism and should ask management pointed questions
about practices, policies and needed improvements. They
should pursue issues until satisfied with the answers received.
Individuals who are uncomfortable asking challenging questions
or coming to critical conclusions can't serve effectively on an
audit committee. The role of the audit committee i not to challenge
management for the sake of being challenging, but rather to
ensure that needed improvements to controls, risk management
and financial practices are diligently put in place.

The final characteristic an audit committee member must possess
is a willingness to commit the time and effort necessary to do
the job. Depending on your organization's size and structure,
this time commitment could be substantial.

Board members of not-for-profit organizations face potential
personal legal liabilities. Since many of the events that could
result in liability for the board stem from failures in internal
controls, the audit committee is partly responsible for
protecting itself—and the board—from such liability.

Before accepting any board position, investigate whether the
organization carries adequate directors’ and officers’ [DEO)
insurance coverage, which protects boards against allegations
of wrongdoing. When reviewing the DEO policy, be sure it covers
legal costs, which will be incurred regardless of the outcome of
a lawsuit. You may wish to consult with legal counsel regarding
the relevant laws. You may also want to ask your insurance
agent about individual policies that might cover such exposure.
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A not-for-profit organization is unique in the breadth and
diversity of the stakeholders that have a strong interest in
its financial health. All of those stakeholders are potential
users of the organization’s financial statements.

Internal users

The board uses the financial statements to understand the
organization’s revenues and expenditures, along with the
scope and limitations of its financial assets. For the board,
the financial statements are among many tools used to
evaluate the organization’s risk profile. Further, the board
uses the external auditors’ management letter to assess
the effectiveness of the organization’s internal controls
over financial reporting.

Management uses the financial statements for the same
purposes that the board does. In addition, it uses the
management letter as a roadmap for improving the
organization’s internal controls over financial reporting.

Both the board and management should use the financial
statements to benchmark similar not-for-profit entities.
Comparison of assets, revenue sources and expenditure
patterns to information contained in the financial statements
of peer or aspirant organizations can provide useful insights.

Other users of the financial statements can include staff
and volunteers.
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External users

Donors and granting agencies use the financial statements to
assess an organization’s financial position and performance.
An unmodified or “clean” audit opinion is seen as validating
the financial condition of the organization. Banks and ratings
agencies use the financial statements to evaluate the financial
strength and viability of the organization, which becomes
important when it applies for a loan. Accrediting and licensing
agencies use the financial statements to determine the
soundness of an organization as a service provider. News
organizations use the financial statements—along with

the Form T3010—to seek background information on the
organization, usually when following up on an embarrassing
disclosure. Watchdog groups such as Charity Intelligence

(in the US, Charity Navigator) and MoneySense use the
financial statements to contribute to their rcﬁr\gs.

Given the wide range of potential users— and uses—of an
organization's financial statements, it is sssential thot audit
committee members evaluate them carefully and critically.

The insider’s perspective:
Working within a not-for-profit

organization

An effective audit committee must work well with the board
and the management team. It is essential that prospective
audit committee members understand their role in each

of these relationships.

The audit committee represents the board in fulfilling some
of its responsibilities, specifically financial oversight and risk
management for the organization.

The audit committee should report at least twice per year
at board meetings. While the board has delegated detailed
responsibility to the audit committee, ultimately board
members are accountable for the work of the committee.
Consequently, it needs to be thoroughly informed, typically
through a report from the committee to the board. Topics to
be addressed include

« plans for and results of internal and external audits, and
any audit-related issues that merit the board’s attention;

issues of business risk and financial accountability;

internal control or procedural issues;

new systems and controls implemented and evaluated;

regulatory issues;

pension audits; and

T3010 Registered Charity Information Return or T2
Corporation Income Tax Return and T1041 Non-Profit
Organization (NPO) Information Return and/or other
applicable tax or information returns.

Management is responsible for creating and maintaining
internal controls, and the audit committee is responsible for
understanding if those controls are designed and implemented
adequately (supported by findings and recommendations from
the internal and external auditors).

While the audit committee works collaboratively with external/
internal auditors and management, it is independent of each
of these groups and must come to its own conclusions.

The audit committee should discuss identified internal control
issues with management and review management’s plans for
addressing them. In some cases, management may recommend
against implementing auditors’ suggestions on a cost-benefit
basis—or even recommend an alternative solution. The audit
committee should consider these suggestions, discuss them with
the auditors, if necessary, and bring any unresolved matters to
the board’s attention.

The emergence of enterprise risk management (ERM) as an
integral part of organizational risk-related activities creates
a new role for the audit committee in understanding and

ing internal pr and gementled risk
initiatives for identifying, managing and mitigating risk.

The audit committee can provide management with valuable,
objective experience and expertise not available in-house

and can serve as a sounding board for any issues related to
reputation, strategic risk, operations, finance, internal controls
and the public trust. By giving management an opportunity

to discuss sensitive matters up front, the audit committee can
help fend off potential problems before they arise.
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Working with the
external auditors

As an audit committee member, you will spend much of your
time working with the organization’s external auditors, who
have been appointed by the members to assist in assessing the
organization's financial condition and stewardship functions.

For most not-for-profits, the audit committee meets two and
occasionally three times per year. The committee should hold
one meeting with external auditors to plan the audit and one to
review results. Another meeting may be used for further work on
matters such as risk management or assessing the effectiveness
of internal controls.

Prior to the audit, the audit committee should meet with the
external auditors to review their workp\an and set expectations
for the upcoming work. An auditor’s workplan details strategy
for conducting the audit, identifies the areas of focus, and sets
a schedule for the audit.

Audit committee members should review the workplan with the
external auditors in light of the prior year's audit results and
current yearto-date financial results. The audit committee
should also raise its own concerns regarding business risks,
internal controls and other pertinent issues. If the audit committee
has concerns about a specific financial area, the external
auditors’ workplan should include it. If the workplan does not
include that area, the audit committee must determine with the
external auditors whether to add it. The audit committee should
then review and approve the audit fee including additional work
it has requested.

The pre-audit meeting is also the venue for external auditors.
to solicit input from the audit committee on creas of financial
statement and internal control risk, including the risk of fraud.
The audit committee should discuss with the external auditors
any internal control issues or other issues raised by the prior
year’s audit. The audit committee should inform the external
auditors of the steps that management has taken (if any) to
resolve those issues. The committee should seek the external
auditors’ opinion of those solutions.

During the pre-audit meeting (as well as the post-audit meeting),
the audit committee should meet separately with the external
auditors, management and on their own. These in camera
sessions should be a standard part of the pre-audit meeting.
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An in camera meeting (literally “in a chamber™) should have
its own private minutes if any significant matters are decided.

As its name implies, the post-audit meeting is held after the
external auditors have completed their fieldwork. At this
meeting, the external auditors will present to the audit
committee their audit results—including draft reports,
supplemental financial information and reloted audit reports—
for review and discussion. In addition, external auditors’
professional standards require that they communicate the
following matters to the audit committee:

The auditors’ responsibility under GAAS
Under generally accepted auditing standards, the external auditors
must communicate their level of responsibility for reviewing and
reporting on the organization’s internal control structure and
determining if the financial statements are free of material
misstatement. They must explain to the audit committee that an
auditis designed to deliver reasonable, not absolute, assurance
that the financial statements are presented feirly and in accordance
with the applicable generally accepted accounting standard
framework. For Canadian not-for-profit organizations, this will
commonly be ASNPO—Accounting Standards for Not-for-profit
Organizations, but could be ASPE—Accounting Standards for
Private Enterprises, PSAS—Public Sector Accounting Standards,
ASPP—Accounting Standards for Pension Plans, or IFRS—
International Financial Reporting Standards.

Significant accounting policies

The external auditors should inform the audit committee

about the selection of, changes in or application of significant
accounting principles (including the options that might have
been available) and financial reporting practices and policies
during the period being audited. Discussions should include the
effects of these practices and pelicies on the financial statements.

Disag with

The external auditors should discuss any disagreements with
management on matters related to accounting principles,
financial reporting practices or policies, as well as on auditing
matters that could be significant to the financial statements
or the external auditors’ report. Areas of disagreement might
include application of accounting principles, judgments on
accounting estimates, the scope of the audit or the wording
of the external auditors’ report.

C ion with other

If the external auditors are aware that management has consulted
with other external auditors on matters pertaining to auditing,
accounting or financial reporting matters, the views of those
auditors should be discussed with the audit committee.

Major issues discussed with management

The external auditors and audit committee should review any
major management issues raised, including discussions about
accounting principles, financial reporting practices and
policies, and auditing standards and procedures.

Difficulties encountered in performing the audit

The external auditors should inform the audit committee of serious
difficulties in working with management while performing the

and
Accounting estimates are an integral part of an organization’s
financial statements. These estimates can be particularly
sensitive because of the possibility that they may differ
significantly from actual amounts. The external auditors should
review with the audit committee the processes employed and
assumptions made by management to formulate sensitive
accounting estimates, as well as the basis for the auditors’
conclusions regarding the reasonableness of those estimates.
Post-retirement benefit obligations and the allowance for
uncollectible accounts related to pledges receivable are
examples of significant estimates.

Significant audit adjustments

The cudit committee should be informed of all significant
adjustments made subsequent to the start of year-end field
work. These should distinguish those that were proposed by
management (which may indicate the level of preparedness for
the audit) and those that may not have been otherwise detected
by management or staff. The external auditors must also provide
the audit committee with a listing of proposed audit adjustments
that were not recorded because management considered the
amounts involved, individually and in the aggregate, to be
immaterial to the financicl statements.

Responsibility for other information in documents
ining audited fi 1}

The auditors should discuss their level of responsibility
for and involvement with information in other documents

containing audited financial statements, such as published
annual reports or debt offerings.

audit. Such difficulties might include failure to provide necessary
delays, unavailability of client
personnel or failure of client personnel to promptly complete
requested schedules.

information, u

Other matters
In addition, the audit committee should discuss the following
topics with the external auditors:

« comparison of actual with anticipated audit results;

any need to expand audit procedures and the reasons
for doing so;

propriety of financial statement preparation and adequacy
of footnote disclosures;

changes in report format or note disclosures from the
previous year, including reasons for making those changes;

evaluation of personnel involved in preparing and
monitoring financial information;

non-audit services and related fees during the prior year;

the report that the audit committee chairman will present
to the board.

During the post-audit meeting, the audit committee should
schedule in-camera sessions with the external auditors,
the internal auditors, management, and the committee
itself. These sessions should be a standard part of the
post-audit meeting.
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If an in-camera session deals with situations involving
compliance or whistleblowing, the audit committee
may wish to have its own legal counsel present.

Part of the audit committee’s responsibility is to evaluate the
work of external auditors.

Timeliness of service

Your external auditors should have a strong commitment to
and demonstrated track record of timely service delivery.
Working with your organization to plan and execute the audit,
communicating regularly with you and responding quickly to
your questions and concerns are all essential to conducting the
audit promptly and meeting your and the board’s expectations.
to address issues unique to your organization’s
risk profile

The audit firm must be able to understand your organization’s
revenue streams, cost methods, licensing requirements, regulatory

environment and general business conditions—in other words,

the aspects that comprise your organization’s unique risk profile.

Your staff should not have to teach the firm’s staff how to work
with not-for-profit organizations. Instead, the audit firm should
provide critical information and business advice that will help

improve your organization’s operations.
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General industry knowledge

Auditors need experience in providing members guidance and
information relevant to not-for-profit organizations and their
many stakeholders. Members, donors, federal and provincial
funding agencies, charity watchdogs, the CRA, provincial
charity regulators such as required under Alberta’s Charitable
Fund-raising Act or by the Ontario Public Guardian and Trustee
(OPGT), other regulators, and consumers all rely on your
organization’s financial information, and your audit firm

must be able to view that information through each of those
stakeholder’s lenses. Ideally, the audit firm can demonstrate
its commitment to the not-for-profit sector by keeping abreast
of new standards, providing relevant thought leadership
publications, participating and contricuting to not-for-profit
specific seator groups (e.g., CPA Canada) and building strong
networks with lawyers, bankers, regulators and others with
special interest in the sector.

Specific industry accounting and reporting expertise

The not-for-profit sector has specific accounting requirements
that an auditor should know thoroughly. Demonstrated expertise
in not-for-profit accounting and reporting is essential.
Experience with tax requirements pertinent to
not-for-profit organizations

Exemption from tax does not mean exemption from tax
conseguences. Indeed, the tax-exempt status of not-for-profit

organizations is in the spotlight. For example, for charitable
organizations, information from the T3010 and the attached
financial statements is disclosed publicly. Because retaining
tax-exempt status is essential for a not-for-profit organization,
accurate reporting and tax compliance are equally essential.
The auditor must have enough experience to understand the
tax regulations, risks and concerns unique to not-for-profit
organizations.

Insufficient staffing, staff turnover or inadequately trained
personnel can lead to delays or poor performance. A further
consideration is whether the audit will be staffed from out-
of-town offices.

Price

While price should not be the sole determining
factor in your choice of auditor, it is certainly a
consideration. Be sure to evaluate the proposed
auditors’ qualifications and value relative to the
proposed fee.

Chemistry

The auditors’ ability to build trust and a positive, productive
working relationship with management s critical. Respect and
rapport are essential and necessary when resolving technical
and business issues and when providing recommendations to
improve the organization's internal control environment and
business practices.

Providing value

An audit is not a commodity service. The intimate and highly
trusted attest role of an auditor is unlike anything provided

by the organization’s vendors. Your organization’s relationship
objective should be far more than merely getting a signed,
clean opinion from an auditor. The audit should be viewed as
an opportunity to add value to the organization and reduce
its risks. An audit firm should possess the breadth of industry
and business knowledge to offer ongoing, meaningful insights
on the external landscape, internal operations and practices,
and how the organization is positioned to respond to threats
and challenges. The firm should also have the capability to
assist management in keeping the board and audit committee
informed of significant industry trends, challenges, threats
and opportunities.
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The monitoring function
of the audit committee

The work of the audit committee does not conclude with the
issuance of the financial statements and management letter.
Rather, the audit committee is expected to

+ understand the organization’s internal control environment
and overall risk profile;

conclude whether effective internal controls are in place;

monitor the progress of corrective action until the
organization’s internal controls are working properly and
mitigating risks effectively;

assess whether risks that might prevent the organization
from achieving its objectives or maintaining its reputation
hove been identified; and

know how the organization mitigates these key risks.

Standard frameworks have been developed to guide
organizations in their understanding and assessment of
effective internal control and their ability to identify and
effectively communicate enterprise-wide risks. The US Committee
of the Sponsoring Organizations of the Treadway Commission
(COSO) and the International Standards Organization (1SO)
are popular sources of risk management principles, guidelines
and models. The COSO model has gained prominence in
Canadian and US-based organizations. The 1SO standard

has become the internationally agreed standard for the
implementation of risk management principles and thus has
become popular for organizations with overseas operations.

Small not-for-profits can get general guidance suitable for
NPOs from the Grant Thornton publication “Risky Business.”

These models help define the relationships between strategic,
operational, financial reporting and compliance functions, as
well os the control attributes that must be present for effective
internal control. They also create a framework for identifying
risks, communicating risks throughout the organization,
establishing the organization's risk tolerance, and updating
and monitoring risk.
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Increasingly, not-for-profit organizations are using risk assessment
processes to identify enterprise-wide strategic risks and create
an organizational risk profile that identifies the critical threats
to the organization’s reputation and strategic goals. These risks
reflect the evolution of the organization’s business modsl as well
as changes In the risk profile and external environment.

Management risk committees or work groups perform these risk
assessments, identify mitigating factors and develop actionable
plans to ensure that the critical risks are being effectively managed
by the organization. The audit committee plays a key role in

supporting the creation of this function and overseeing the results.

Your external auditors should be expected to plan and perform
the external audit to obtain reasonable assurance that the
financial statements are free of material misstatement, whether
caused by error or fraud. The external auditors are not expected
to identify every possible fraud; however, they do conduct
testing that may detect fraud. The external auditors are
expected to idenlifg erroneous or fraudulent activities that
materially affect external financial reporting.

The external auditors’ testing usually includes

« inquiries of management and other employees;
« inquiries relating to whistleblower complaints;
« review of related-party activity;

« review of internal control documentation;

+ performance of substantive procedures that include a
review of journal entries and accounting estimates; and

« evaluation of the rationale for significant transactions
and related accounting treatments.

Management is responsible for

+ maintaining a culture of honesty and monitoring high
ethical standards;

+ designing, establishing and implementing controls that
prevent, deter and detect fraud;

+ adopting sound accounting policies; and

« establishing and maintaining internal controls that facilitate
timely reporting of material financial events that affect
annual and interim financial results.

The audit committee is responsible for

+ evaluating management's identification and monitoring
of fraud risks and creating the appropriate tone at the top;

verifying that management has implemented appropriate
fraud deterrence and prevention measures and controls;

considering the potential for management override
of controls or other inappropriate influence over
financial reporting;

insisting on effective whistleblower policies; and

+ receiving regular reports on potential instances of fraud.

Anew area of fraud that is receiving public attention is the
reporting of a host of nonfinancial data [e.g., key performance
indicators or numbers of participants, numbers enrolled) to
regulators, funders, accrediting bodies and evaluative bodies.
This type of data is generated throughout the organization

on a variety of hardware and software systems. The audit
committee should understand if there are adequate internal
control processes and management review practices to
assure this data is complete, accurate and properly reported.

Management’s discussion and analysis (MD8A) disclosures
may be posted on the organization's website accompanying
the financial statements or included as part of an annual
report that also contains the audited financial statements,

and messages from the Board Chair, the CEO and CFO.

This narrative should serve as an educational tool for the
board and the organization’s garding the
financial condition of the organization.

MDB8A disclosures should indicate key sources of revenue and

types of expenses; trends in revenue and expense categories;

key accomp ts, risks and disappointments; and any
other information that management believes will assist board
members in performing their fiduciary duties.

MDEA disclosures can also describe changes to organizational

ut trends in prog ic needs, pment statistics,
future capital plans and comparisons with other organizations.
The audit committee should be familiar with the sources of any
information that is included in MDEA disclosures, but that is not
derived from the financial statements. It is important that such
descriptive information and statistics do not mislead the public
as to the effectiveness of the organization.

Also accompanying the cudtior's financial statement
report is the external auditors’ management letter, which
makes recommendations to enhance internal controls and
related procedures.

A key audit committee function is to review both the
recommendations and management’s response, and then
monitor the implementation of those recommendations as part
of its stewardship over the organization’s assets and reputation.

The g letter fon and impl ation
grid that follows depicts the type of monitoring that audit
committees and management should perform.

The grid shows how the recommendations made by the
external auditors and the corrective action plans developed
by management could be documented. The grid presents the
current status of the imp\emenlclion of the recommendations,
personnel responsible for implementation, deadlines for full
implementation and any implementation-related costs.

letter r

Management letter action

Current-year recommendations
Comment 1
Comment 2
Comment 3
Comment 4

Prior-year recommendations
Comment 1
Comment 2
Comment 3
Comment 4
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Appendix I:

Selecting the external auditors

Recommended practices

Know that the recommendation to the members
is that of the board of directors; however, the
evaluation and selection of the external auditor
for recommendation is a significant responsibility
of the audit committee. It is not to be made by
management. The audit committee may solicit
the views of management, but similarly the
responsibility for monitoring the external audit
function rests with the audit committee.

Decide carefully based on the criteria di; d

Description of the organization to be served

purpose and mission;

governance and management structure;

history (e.g.. when the organization was founded and
how it has developed);

tax status;

whether a change is warranted. There can be
strong benefits from a change of audit firm, but
a change means significant internal costs to the
organization. Change should not be made simply
due to an arbitrary time period. Where the concern
is possible over-familiarity, an alternative is to
consider partner rotation with your current provider.
The responsibility to evaluate the services of—and
possibly replace—your current external auditor
should not be taken lightly.

Agree on the relative importance of your
evaluation criteria before reviewing proposals.

Determine the critical business, financial and
regulatory issues facing your organization and
agree on the size, depth of resources, industry
expertise and range of capabilities that a firm
must possess to address those issues.

Provide potential firms the opportunity—before
they propose—to meet with managementin
person to obtain a better understanding of the
organization and its needs and to review past
audit and financial information. Keeping the
respondents at arm’s length in the name of
process simply results in generic templated
proposal responses that serve neither the
organization nor the auditor. A meeting provides
& mutual opportunity to assess fit leading to a
more tailored audit proposal and a better chance
of making the right decision for your organization.
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+ location(s)—indicate where books and records are kept;

structure of finance function (e.g, staffing, centralized
versus decentralized);

financial overview (e.g., amount of revenue, sources of
revenue, types of expenses, types and amounts of assets);

technology supporting financial operations;

sources for additional information (e.g., a website);

how the services requested in the RFP are currently executed;

nature of any regulatory reviews that may be upcoming or
are currently underway.

Specific service(s) required
« the scope of work that the auditor is expected to perform,
including deliverables to be provided;

+ standards to be followed by the auditor in providing services;

+ other auditor obligations to the organization, such as
regular reporting, problem-solving and method of billing;

+ length of the service contract.

Qualifications of the pr
« size (in terms of annual revenue, staffing or other metrics);

« financial viability;

+ commitment to the not-for-profit sector [e.g., thought
leadership, industry support, issuance of accounting/tax

1 This template outlines certain typical items to be included in an RFP. t s not taflored
0 specific situations and includes more items than would usually be listed in o single RFP.

updates and continuing professional education
seminars/webinars offered);

history of successful client service;

length of time providing specific services requested;

experience with similar types of entities (including
provision of references);

level of training and experience of staff members to
be assigned to the engagement;

commitment to diversity and social responsibility in
the firm's delivery of servioes and in its governance,
employment, environmental and investing practices;

geographic proximity to the organization being audited;

clear processes of communication and problem resolution;

confirmation that no disciplinary action has been
taken against the firm by regulatory bodies or
professional associations;

confirmation that the respondent is independent of the
entity (for audit services).

Requirements of the proposal

transmittal letter signed by an authorized agent of
the respondent;

desoription of the firm (date founded, servioes provided,
business philosophy or approach, quality standards);

location of the office to provide the requested services;

individuals who will be responsible for delivery of the
services, as well as the qualifications of those individuals
(i.e., specific training, experience and length of service
with the firm and industry);

similar information for all other key personnel who will
be responsible for service delivery;

the names and contact information for organizations
of a similar type currently served by the respondent;

a comparison of the firm’s proposed services with
the specific services requested in the RFP;

+ identification and qualifications of any subcontractors
and identification of the functions to be performed by
each subcontractor;

+ methodology used for pricing and fee structure,
including detailed time budgets and rates;

+ quote of fee(s) to provide requested services;

+ approach to additional requested services and billing
for such services.

Decision-making process

+ contact person within the organization who is coordinating
the RFP process and can respond to questions about the
process and the organization;

« contact person (if different) who can respond to technical
questions about the services required;

+ date when the proposal must be received by the organization;
+ number of copies—including electronic copies—of the proposal;

« if not elsewhere specified, the criteria to be used for
evaluation of proposals;

«+ timetable for events and decisions.
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Appendix Il:

Sample audit committee charter

Acting on behalf of the board, the audit committee is charged
with overseeing all material aspects of the organization’s
financial reporting, internal controls, risk management

and audit functions.

The audit committee’s role includes a particular foous on the
qualitative aspects of financial reporting and organizational
processes for the management of risk and compliance with
significant applicable tax, legal, ethical and regulatory
requirements. The audit committee’s role also includes
coordination with other board committees and maintenance
of strong, positive working relationships with management,
internal and external auditors, counsel and other committee
advisors.

The audit committee shall report this information to the board
and provide its recommendations for action to be taken by the
board and management in order to strengthen the organization’s
system of internal controls, compliance procedures and
financial reporting process.

The audit committee shall oversee the internal and external
auditors and monitor management’s progress in responding
to the internal and external auditors’ findings.

The audit committee shall be composed of no fewer than three
and no more than five independent non-executive board members.
No member of the audit committee shall be an officer or employee
of, or receive any compensation from, the organization.

The treasurer, president or executive director may be an ex officio
non-voting member of the audit committee, but must be excluded,
along with other management officials, when the audit committee
meets in camera.

Committee members shall have (1] knowledge of the primary
activities of the organization; (2) the ability to read and understand
not-for-profit financial statements, including a statement of
financial position, statement of activities and changes in net
assets, statement of cash flows and key performance indicators;
and (3) the ability to understand key operational and financial
risks, and related controls and control processes. The committee
shall have access to its own counsel and other advisors at the
committee’s sole discretion.
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The chair should be literate in not-for-profit financial reporting
and control, including knowledge of tax and regulatory
requirements, and should have past or current employment
experience in finance, accounting or other comparable
experience or background. Ideally, this individual should

have specific experience with a similar organization.

Risks and controls

reviewing and assessing the organization’s operating and
financial risk management process, including the adequacy
of the overall control environment and controls in selected
areas representing significant risk;

reviewing significant risks and exposures and the plans to
minimize or respond to them;

assuring that management is setting the appropriate tone
in communicating the importance of internal controls and
establishing policies and procedures to mitigate risk;

+ reviewing and assessing the organization’s system of internal
controls for detecting accounting and finanial reporting
errors, fraud and defalcations, legal and tax violations,
and noncompliance with the organization’s code of
conduct; in that regard, reviewing the related findings
and recommendations of the internal and external
auditors, together with management’s responses;

determining whether internal control recommendations made
by the auditors have been implemented by management;

making certain that the internal and external auditors keep
the audit committee informed about fraud, illegal acts,
deficiencies in internal control and other audit-related matters;

determining which aspects of internal control and compliance
procedures are being tested annually by the auditors;

understanding the nature of significant deficiencies and
material weaknesses reported with the financial statements;

reviewing any matters that may have a material effect on
the financial statements;

+ reviewing the results of the annual audits of trustees’
and officers’ expense accounts, as well as management
prerequisites prepared internally or by the external auditors;

+ identifying best practices and developing and recommending
corporate governance principles applicable to the organization.

Financial reporting
+ reviewing with management and the external auditors
the results of the annual audit and related footnotes,
including any difficulties or disputes with management,
any significant changes in the audit plans, the rationale
for (and quality of) adoptions of and changes in accounting
principles, and soundness of accounting estimates requiring
significant judgments;

+ assessing whether the annual financial statements and
related footnotes reflect appropriate ascounting principles;

+ recommending to the board of directors approval of the
audited financial statements;

+ reviewing MD8A disclosures and concluding as to their
reasonableness based on the audit committee’s knowledge
of the organization;

+ reviewing and assessing the key financial statement issues
and risks, their effect or potential effect on reported financial
information, the pr used by gement to address
such matters, the auditors’ views and the basis for audit

conclusions;

+ reviewing recent professional and regulatory pronouncements
and understanding their effect on the organization’s
financial statements;

+ reviewing the gement letter and monitoring the
organization’s compliance with its recommendations;

« approving changes in important accounting principles
and the application thereof in both interim and annual
financial reports;

+ advising financial management and the external auditors
that they are expected to provide a timely analysis of
significant current financial reporting issues and practices.

Compliance with laws and regulations

reviewing the effectiveness of the organization’s system
for monitoring compliance with laws and regulations;

satisfying itself that all regulatory compliance matters have
been considered in the preparation of the financial statements;

reviewing the T3010 (Charity) or T2/T1044 (NFP) forms and
all of their disclosures, especially those regarding executive
compensation, fees paid to third parties, activities unrelated
to the organization’s exempt purpose and transactions with
related entities;

reviewing the findings of any significant examinations by
regulatory agencies.

nternal audit (if present)
ascertaining that the organization has the appropriate
structure and staffing to carry out its internal audit
responsibilities effectively;

reviewing and approving the annual internal audit plan
as recommended by internal audit based upon a
comprehensive internal audit risk assessment;

approving any changes to the approved annual internal
audit plan;

receiving and acting upon the reports presented by
internal audit;

evaluating the effectiveness of internal audit personnel,
including the head of internal audit;

concurring in the appointment, replacement, reassignment
or dismissal of the head of internal audit.

External audit

recommending to the board of directors, and in turn to the
members, retention or selection of new external auditors;

approving the external auditors’ fees;

reviewing and approving the external auditors’ proposed
audit scope and approach;

reviewing the performance of the external auditors;
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reviewing the quality of management’s assistance to the
external auditors;

reviewing and confirming the external auditors’ assertion of
their independence in with professional standards;

reviewing and approving the engagement of the external
auditors to perform services—including consulting services—
unrelated to the audit.

Reporting responsil

reporting to the board at least annually with appropriate
recommendations regarding the audit committee’s activities
and any key external audit issues;

confirming with the external auditors that they will report all
relevant issues to the committee in response to agreed-upon
expectations and as required by their professional standards;

reviewing any submissions to the organization’s
whistleblower reporting;

reporting to the board any reported conflicts of interest
or related-party transactions.

Other responsibilities

meeting with the external auditors, internal auditors and
management in separate in-camera sessions at least
twice annually;

onfirming that significant findings and recommendations
made by the auditors are received, discussed and acted
upon appropriately and promptly;

reviewing and updating the audit committee charter;

discussing with management the enterprise-wide risk
assessment process and management action plans;

understanding the control procedures to ensure that
nenfinancial data reported to regulatory, acerediting
and evaluative bodies is acourate and complete;

reviewing and cpproving the organization's conflict-of-
interest, code-of-ethics and whistleblower policies;

reviewing and determining the appropriate response to
reported conflicts of interest, related-party transactions
and whistleblower complaints;

conducting or authorizing investigations into any
matters within the committee’s scope of responsibilities;

providing an annual performance assessment of the
committee and comparing the work of the committee
with the requirements of its charter.
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About Grant Thornton LLP’s services to

not-for-profit organizations

From coast to coast, dedicated Grant Thornton industry
professionals serve the audit, tax and advisory needs of
approximately 600 not-for-profit organizations. Our charity
and not-for-profit sector practice has a well-earned reputation
for providing clients with in-depth knowledge and a unique
understanding of the not-for-profit sector and of organizations
operations, opportunities and challenges.

The not-for-profit sector is a strategic industry segment for our
firm, and support of local communities is part of our internal
mission statement. Our commitment to this sector is reflected
in our active participation and leadership in key industry
associations and conferences. As a leader in this sector, we are
also dedicated to giving back te the not-for-prefit community
by sharing our best-practice experience through thought
leadership articles, seminars and training.

Here are some of the
ways we serve the
not-for-profit sector:

Our clients rely on us, and we respond to that trust by making
continuous investments in our people so we can provide our
not-for-profit clients with the highest level of service. We have
fully dedicated professionals, from accountant through to
partner, who work specifically with charities and not-for-profit
organizations. Our not-for-profit professionals provide our
clients with information about relevant industry trends and
accounting and regulatory pronouncements; practical insights
and value-added recommendations; personal attention with
timely, authoritative feedback and quick responses; and
high-quality service with measurable results.

Keeping you informed about industry trends
We are committed to helping you stay up-to-date on
industry developments. Contact one of our advisors, or
visit grantthornton.ca/en/industry/charities-non-profit
for our latest articles and educational resources.

Financial statement audits

Strategic planning
and governance

Benefit plan audits

Agreed-upon procedures

Grant reporting

T3010 review

Transaction support (including due

gence and merger integration)

Assistance with CRA audits

Restructuring and turnaround

information technology

Operational improvement
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S/ANICH SCHOOL DISTRICT 63 (SAANICH) BRIEFING NOTE

2125 Keating Cross Road, Saanichton, BC Canada V8M 2A5
SCHOO LS Phone: (250) 652-7300 Fax: (250) 652-6421 saanichschools.ca

To: Finance, Facilities & Technology Committee Prepared By: Jason Reid
Secretary Treasurer

Subject Urban Rec Claremont Proposal Date: Dec 19, 2024

Purpose

The purpose of this briefing note is to inform the committee and Board of a proposal by the Urban Rec
Society to build a 4-court beach volleyball facility on the field of Claremont secondary.

Urban Rec Proposal
The key attributes of the proposed arrangement include the following:

e The facility is available for exclusive school use during school hours. Principal Aaron Buckham
confirms that this facility would greatly benefit students in the school’s volleyball program.

e Urban Rec would operate recreational leagues Monday through Thursday evenings from April
to September starting at 5:30pm ending at sunset. The courts would be available for
community use outside of school hours and when not being used by Urban Rec.

e Urban Rec will fund the design and construction of the facility

e Urban Rec will be responsible for repairs and maintenance over the term of the agreement (5
years with option to renew for further 5 years upon mutual agreement).

More information is included in the Urban Rec proposal document attached to this briefing note.

Next Steps

The district and school will next undertake feasibility and consultation work in relation to this
proposal. This includes engaging with neighbours to the school site.

The proposed plan does not include the addition of lighting, which eliminates a concern raised in the
past when other field enhancements have been proposed. These concerns related to both light
pollution and noise occurring later in the evening.

Questions to address through the feasibility work include those relating to parking lot access, security
and noise. Another issue to be addressed is that a portion of the field is owned by the municipality.
While it may be possible to locate the courts entirely on school district property there may also be
requirements relating to set-back.

A recommendation to the Board for approval to enter into an agreement with the Urban Rec Society,
will occur only following successful completion of the feasibility and consultation work.



2125 Keating Cross Road, Saanichton, BC Canada V8M 2A5
SCHOO LS Phone: (250) 652-7300 Fax: (250) 652-6421 saanichschools.ca

S/ANICH SCHOOL DISTRICT 63 (SAANICH) BRIEFING NOTE

Urban Rec is prepared to begin work early in the new year (as noted in the proposal). However, Urban
Rec understands that the process for feasibility and consultation likely means that the project will
start at a later date.

With Respect,

Jason Reid
Secretary Treasurer

JR/klg

Attachment: Urban Rec Proposal



Uk URBAN REC

Real People. Real Sports. Real Fun.

December 16, 2024

Board of Education
School District 63

2125 Keating Cross Road
Saanichton, BC, Canada
V8M 2A5

RE: Beach Volleyball Facility Development Proposal

Introduction

The Urban Rec Society, a registered non-profit organization, is dedicated to advancing recreational sports
participation and providing access to high-quality sport infrastructure. Our mission aligns with the Canadian
Sport for Life model, emphasizing lifelong engagement in sports, physical wellness, and community connection.

As part of this mission, we specialize in designing and constructing beach volleyball facilities in non-waterfront
locations. Beach volleyball offers a unique combination of physical and social benefits: the low-impact, high-
resistance nature of sand-based activities supports athletic development for all ages and abilities, while the
sport’s inclusive, team-oriented culture fosters social and community engagement.

Urban Rec Society, in partnership with Urban Recreation Ltd., has successfully designed, built, and operated
over 300 individual beach volleyball courts across British Columbia. With 20+ years of experience and a proven
track record in community-driven projects, we are uniquely qualified to deliver top-quality facilities that
enhance local recreation opportunities.

Proposal Overview

Urban Rec is proposing to build a 4-court beach volleyball facility on northwest corner of field #3 at Claremont
Secondary School. This project would be a turn-key build by the Urban Rec Society, covering design,
construction, and maintenance. The proposed site occupies an area of approximately 1,250-square meters, ideal
for creating a high-quality, multipurpose space to serve the school and the broader community.

This project builds on Claremont Secondary’s proud volleyball legacy. The school’s athletic program has
produced multiple professional and Olympic-level athletes, contributing to Canada’s growing prominence in
beach volleyball. The recent success of the Canadian Women'’s Beach Volleyball Team, who earned a silver
medal at the 2024 Paris Olympics, highlights the importance of investing in facilities that support this sport.



Uh URBAN REC

Real People. Real Sports. Real Fun.

Benefits to Claremont Secondary and the Community
e Enhanced Athletic Opportunities for Students
The facility will be available for exclusive school use during school hours, offering Claremont students a
dedicated space for physical education, team training, and intramural activities. The sand environment
provides optimal training conditions, particularly for athletes specializing in volleyball and other sports,
improving agility, endurance, and strength.

e Community Access and Recreation
Outside school hours, the facility will be open for community use, including drop-in play and league
participation. Professionally facilitated all-gender recreational leagues, operated by Urban Rec
Vancouver Island, will run Monday through Thursday evenings from April to September, starting at
5:30pm and ending at sunset, creating an engaging and inclusive space for local residents.

e Support for Claremont’s Volleyball Legacy
This project strengthens Claremont’s reputation as a hub for volleyball excellence. Access to a high-
quality facility can inspire the next generation of athletes, contributing to the school’s tradition of
nurturing talent that excels at provincial, national, and international levels.

e  Minimal Impact on Existing Space
The proposed site activates a small portion of otherwise passive use space, ensuring minimal disruption
to current school or community activities. The development will include landscaping, drainage, and sand
installation, maintaining the area’s aesthetic appeal and multi-purpose functionality.

Proposed Terms and Timeline
e Funding and Construction: The Urban Rec Society will fully fund the design and construction of the
facility at an estimated cost of $25,000-530,000 per court.
e Facility Operation: Urban Rec Vancouver Island will operate leagues during designated evening times,
ensuring regular use and upkeep of the sand and volleyball equipment.
e Timeline:
o Site survey and design completed by February 1, 2025.
o Development approvals secured by March 1, 2025.
o Construction to occur during the two-week school spring break, with flexibility for alternate
timelines based on school and district preferences.

Conclusion

The proposed beach volleyball facility at Claremont Secondary represents a unique opportunity to enhance the
school’s athletic programming while providing a valuable recreational asset for the Saanich community. By
combining Claremont’s strong volleyball tradition with Urban Rec Society’s expertise in building and operating
sport facilities, this project promises to deliver significant benefits for students and residents alike.

We would welcome the opportunity to discuss this proposal further and work collaboratively with School District
63 to bring this exciting initiative to life. Thank you for your time and consideration.

Sincerely,

s

Josh Taylor
Urban Rec Society



Saanich School District

2024/25 Year-End Projection (Operating Fund w/CEF)

Revenue
621 Consolidated Revenue Grants
627 Indig. Northern Affairs Canada (INAC) Recovery

629 Other Ministry Of Ed Grants includes Pay Equity, Ad hoc MOE

grants, Grad adult funding , Labour Settlement Funding

629 Classroom Enhancement Fund (CEF)

630 Federal Grants French Odyssey Grant, Jordan's Principle

641 Other Ministry Grants ERASE Grant

645 Instructional Cafeteria Revenue

646 Local Education Agreements/Direct Funding Indig.
647 International and Out of Province Students

649 Misc. Fees & Revenues includes ad hoc grants received, recovery

revenue from shared services, funding from municipalities

651 Community Use Of Facilities

659 Other Rentals & Leases

660 Exchange (Gain) Loss

661 Interest On Short Term Deposits

662 Appropriated Surplus (prior years carry forward amounts)
672 Student Fees/Certifications

Total Revenue

Expenses

105 Salaries - P/VP

111 Salaries - Teachers (incl. POSR)

307 - Teacher remedy

Teacher remedy unspent

122 Salaries - Support Staff (incl. In Service and First Aid)
123 Salaries - Other Professionals

131 Salaries - Educational Assistants

143 Support Staff Replacement Costs

146 Teacher Replacement Costs

200 Benefits

Services & Supplies
Services

Pro-D & Travel
Rentals & Leases
Dues & Fees
Insurance

Actual and Forecasted Results

As at January 6, 2025

Revenue/ Projected
Prior Year Actual Prior Year Actual Expenditures to Revenue and Variance From
2023 2024 Amended Budget Current Budget November 30, 2024 Expenditure Budget Notes

(76,627,629) (86,349,920) (90,829,034) (27,788,242) (90,829,034) -
3,190,534 3,344,157 3,344,157 1,167,782 3,344,157 -
(4,077,807) (2,587,467) (2,300,824) (589,967) (2,300,824) -
(11,142,827) (12,158,989) (11,760,506) (3,162,116) (11,760,506) -

- (578,601) (544,918) (544,918) (544,918) -

(181,545) (200,332) (117,955) (117,955) (117,955) -

(247,679) (273,820) (109,176) (102,987) (109,176) -
(3,192,947) (3,344,157) (3,344,157) (1,167,782) (3,344,157) -
(6,559,217) (7,344,386) (7,562,694) (6,745,728) (7,562,694) - Notel

(529,491) (367,983) (383,986) (300,695) (383,986) -

(43,595) (69,162) (70,000) (56,290) (70,000) -

(415,440) (411,696) (464,500) (162,885) (464,500) -

- - - 6,610 6,610 (6,610)

(782,868) (983,442) (650,000) (552,343) (650,000) -

- - (3,487,312) - (3,487,312) - Note2
(63,077) (83,250) (50,000) (46,600) (74,600) 24,600
(100,673,588) (111,409,048) (118,330,905) (40,164,116) (118,348,895) 17,990
4,929,172 5,233,453 5,551,949 2,337,283 5,583,047 (31,098)
41,098,476 45,067,952 47,420,984 14,318,607 46,986,113 434,871 Note 3
1,473,693 1,942,023 1,973,108 371,384 1,973,108 -
8,574,110 9,233,048 10,314,220 3,526,698 10,074,787 239,433 Note 4
3,415,751 3,910,116 4,961,475 1,751,668 4,967,623 (6,148)
6,001,108 6,574,392 7,777,546 2,066,009 7,522,808 254,738 Note 5
556,417 490,119 313,155 871,315 (381,196) Note 6
3,996,096 5,021,668 4,146,738 1,390,942 4,348,129 (201,391) Note 7
70,044,823 76,982,652 82,636,139 26,075,746 82,326,930 309,209
17,876,595 19,290,595 21,185,556 6,197,213 21,113,081 72,474
17,876,595 19,290,595 21,185,556 6,197,213 21,113,081 72,474
5,134,765 5,109,449 6,068,094 2,298,880 6,068,094 -
572,033 641,820 849,387 256,904 849,387 -
157,541 184,523 164,000 71,349 164,000 -
304,967 382,612 701,328 331,743 701,328 -
208,047 257,441 255,000 268,640 255,000 -

Projection for Discussion Purposes - Actual Results May Differ From Projected

Prepared by Megan Cimaglia



Saanich School District
2024/25 Year-End Projection (Operating Fund w/CEF)

Supplies

Utilities

Total Expenses

Transfer from operating for purchase of capital assets
Transfer to local capital for track renewal fund

Transfer to local capital for asset replacement reserve

(Surplus)/Deficit

Prior Year Actual

Actual and Forecasted Results

Prior Year Actual

Revenue/
Expenditures to

As at January 6, 2025

Projected
Revenue and Variance From

2023 2024 Amended Budget Current Budget November 30, 2024 Expenditure Budget Notes
3,344,988 2,156,908 4,854,670 2,059,544 3,854,670 1,000,000
1,606,658 1,521,527 1,462,701 276,690 1,462,701 -

11,328,999 10,254,280 - 14,355,180 5,563,750 13,355,180 1,000,000 Note 8
99,250,417 106,527,527 - 118,176,875 37,836,709 116,795,192 1,381,683
1,641,865 749,054 - - -
6,427 6,427 -
116,820 120,353 147,603 - 147,603 -
335,514 (4,012,114) - (0) (2,327,407) (1,399,673) 1,399,673
Opening Contingency Reserve (3,272,845) 2.9%
Estimated School and District Carry Forwards 1,000,000
Estimated Closing Contingency Reserve (3,672,518) 3.3%

Amended Budget is the February Amended Annual Budget , which is being prepared for Board approval expected on February 12, 2025.

Current Budget is the current working budget.

Certain comparative figures have been restated to conform with current year's presentation

Variance comments:

Note 1 - International tuition revenue is currently budgeted at 270 FTE.

Note 2 - Appropriated surplus consists of:
$1,477,760 District Activities Carry Forward
$ 431,369 School Activities Carry Forward
$1,769,467 Budget Appropriation

$(191,284) Revenue Growth, Net of Expenditures - Applied to Reduce Budget Appropriation and Increase Contingency Reserve

$3,487,312

Note 3 - Teacher salaries positive variance is due mainly to:
- teacher staffing held back to be deployed in second semester and as courses are added at SIDES; and
- lower actual average teacher salary than we had budgeted.

Note 4 - Support Staff salaries positive variance is due to hiring lag for vacant positions and unpaid time off taken by staff. This variance is slightly offset by higher replacement costs.

Note 5 - Education Assistant (EA) salaries positive variance is due to several factors:

- Hiring lag in deployment of EA funding.
- EAs taking unpaid time off.

- All positions are budgeted at the continuing rate of pay, but about 10% of positions are staffed with temporary employees who earn $1.43 less per hour.
This variance is partially offset by higher replacement costs when possible.

Projection for Discussion Purposes - Actual Results May Differ From Projected
Prepared by Megan Cimaglia



Saanich School District Actual and Forecasted Results As at January 6, 2025
2024/25 Year-End Projection (Operating Fund w/CEF)

Note 6 - Support Staff Replacement Costs negative variance compared with budget is due to higher than budgeted use of sick leave. Variance is partially offset by unpaid time off taken by staff on Support
Staff and Education Assistant Salaries rows.

Note 7 - Teacher Replacement Costs negative variance compared with budget is due to higher than budgeted use of sick and emergency leave. Results are still highly variable.

Note 8 - Assumption made in preparing this forecast is that departments and schools will spend their services and supplies budgets as allocated, other than the following:
($1,000,000) expected school and district carry forward

Projection for Discussion Purposes - Actual Results May Differ From Projected
Prepared by Megan Cimaglia
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BRITISH
COLUMBIA

November 29, 2024

Ref: 303157

Dear Board Chairs:

Governments around the world, including the Government of BC, are facing a growing number
of cybersecurity threats. Actors such as foreign governments, organized cyber-crime groups,
activists, and terrorists are increasingly using a variety of techniques to steal or destroy
government-held information, interrupt critical public services, or target physical infrastructure
to achieve financial, geopolitical, or ideological objectives.

Since March 2024, four BC school districts have been the target of cyber incidents, three of
which were ransomware attacks. These attacks disrupt the business of education, put district data
at risk, and create significant financial burden on impacted school districts. More importantly,
these attacks are putting the safety, security and privacy of students, families and staff at risk.
Evidence suggests that these bad actors will continue to target school districts in BC and exploit
system vulnerabilities to gain access.

School districts are provided with resources and training to maintain an appropriate security
posture to ensure a safe digital learning environment. Boards of education have the responsibility
and legal accountability for the implementation and management of their district’s security
policies and standards. Because of the serious nature of these threats, it is critically important
that school districts follow industry standards, adhere to recommended cybersecurity practices,
and take measures to secure their district’s networks. I encourage you to communicate the
urgency of these security practices with your district leadership.

The Ministry is here to support districts and has developed a suite of cybersecurity services to
assist in proactively increasing network and security posture across the sector, for information
about the support and services provided please visit: https://focusedresources.ca/en/privacy-
technology/cybersecurity.

w2

Ministry of Education Office of the Minister Mailing Address: Location:
and Child Care PO Box 9045 Stn Prov Govt Parliament Buildings
Victoria BC V8W 9E2 Victoria



If you require additional information, please contact Assistant Deputy Minister and Chief
Information Officer Jennifer Wray via email at Jennifer. Wray@gov.be.ca. Thank you, in
advance, for making cybersecurity a priority in your district.

Sincerely,

o foe

Lisa Beare
Minister

cc: Kaye Krishna, Deputy Minister, Ministry of Education and Child Care
Jennifer Wray, ADM/CIO, Ministry of Education and Child Care
Carolyn Broady, President, British Columbia School Trustees Association
Suzanne Hoffman, CEQO, British Columbia School Trustees Association
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