Job No. 134

SCHOOL DISTRICT NO. 63
(SAANICH)

JOB DESCRIPTION

CLASSIFICATION POSITION
School Support Worker Behaviour Analyst
SUMMARY

Under the Direction of the District Inclusive Education Administrator, The Behaviour Analyst
provides expert, district-wide consultation and support to school teams, educators, and families
in the areas of Applied Behaviour Analysis (ABA), positive behaviour support, and student well-
being. Working collaboratively within a multi-disciplinary Learning Services team, the Behaviour
Analyst conducts comprehensive functional behaviour assessments, collaboratively develops
individualized behaviour support plans, and builds staff capacity through coaching and
professional learning.

This role serves students from Kindergarten through Grade 12, with a particular focus on
students with autism spectrum disorder (ASD), complex support needs, and significant
behavioural challenges. The Behaviour Analyst brings a strengths-based, trauma-informed, and
culturally responsive lens to all aspects of their work.

DUTIES

Consultation and Assessment
« Conduct comprehensive Functional Behaviour Assessments (FBAs) using indirect, direct,
and experimental methods

« Develop and monitor individualized Positive Behaviour Support Plans (PBSPs) and
Behaviour Intervention Plans (BIPs) grounded in the principles of ABA

- Provide targeted consultation to school teams, teachers, education assistants, and support
staff regarding students with complex behavioural and support needs

+ Collaborate with school-based teams in the development and review of Individual
Education Plans (IEPs) for students with significant behavioural goals

« Maintain accurate and timely case documentation, progress notes, and reports in
accordance with district and Ministry requirements

Capacity Building and Professional Learning

« Design and deliver professional learning for educators and support staff on topics
including ABA principles, positive behaviour support, de-escalation strategies, and crisis
response

« Provide coaching, modelling, and performance feedback to school staff implementing
behaviour support plans

« Support the development of district-wide frameworks and resources related to behaviour
support and inclusive education

« Mentor and support other Learning Services staff in understanding and applying behaviour
analytic principles

Collaboration and Communication

« Build and maintain collaborative relationships with students, families, school teams, and
community partners

« Participate in case conferences, school-based team meetings, and District Learning
Services planning
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- Liaise with external agencies, including MCFD, CLBC, community-based behaviour
consultants, and health authorities, as appropriate

- Communicate sensitively and clearly with families regarding assessment findings and
support planning

Program Development and Compliance
- Stay current with research and best practices in the fields of ABA, positive behaviour
support, autism, and inclusive education

- Ensure all behaviour support practices adhere to ethical standards, district policies, and
the BC Ministry of Education and Child Care guidelines

« Contribute to the development, implementation, and evaluation of district behaviour
support programs and services

« Perform other related duties as assigned by the District Principal of Inclusive Education

* Performs other assigned duties that are within the area of knowledge and skills required by the
Job description.

QUALIFICATIONS

« Current Board Certified Behaviour Analyst (BCBA) certification, or a Master’s degree in a
closely related field (i.e Applied Behaviour Analysis, Psychology, Special Education,
Educational Psychology) with enrollment in a BACB — Approved course sequence and
active pursuit of BCBA Certification.

« Minimum of five (5) years of experience providing behaviour analytic services to children
and/or youth with ASD and/or other developmental or complex support needs

« Demonstrated experience conducting Functional Behaviour Assessments and developing
function-based Positive Behaviour Support Plans

- Excellent interpersonal, written, and verbal communication skills, including the ability to
communicate assessment findings and recommendations clearly to a variety of audiences

- Valid BC driver’s licence and reliable personal vehicle (travel between schools is required)

« Experience providing professional development and modelling strategies to educators and
support staff

« Training and/or experience in crisis intervention, trauma-informed practice, or non-violent
crisis intervention (e.g., CPI)

+  Knowledge of Community Living British Columbia (CLBC) policies and community-based
behaviour support services

- Experience working with Indigenous students and families, and a commitment to culturally
safe and responsive practice

* Or an equivalent combination of training and experience.

DATE
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